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THE FIELD ACTION 


ISIDOR CHEIN, STUART COOK, JOHN HARDING 


THE SCIENTIFIC SETTING ACTION RESEARCH 


scientific way life governed three 

broad classes interacting motives: curi- 

the desire know what going 
when one’s back turned, where one’s vision can- 
not easily reach, where situation too complex 
for clear viewing; practicality, the desire that the 
results one’s labors, search, and enquiry should 
useful and significant, that they should “make 
and intrinsic orderliness, the desire 
that the masses accumulated data reduced 
comprehensible order and that the complexities 
which have been unraveled the satisfaction 
one’s curiosity not again obscured the im- 
position upon the data arbitrary order. 

There are many consequences the recognition 
the motivation the scientist. One can, for 
example, readily derive therefrom appreciation 
the importance which the scientist attaches 
the principle parsimony and one can discern 
these terms many important implications for the 
requisites philosophy science. 

When seen the light these interacting mo- 
tives, the great controversies which have raged 
over pure vs. applied science obscure the real problem. 
Reduced the level the functioning scientist, 
the basic question not one pure vs. applied 
science, but rather the degree which the scien- 
tist’s diverse needs are satisfied. The so-called 
“pure scientist” not unconcerned with the signif- 
icance his results, nor the “applied 
unconcerned with the broader systematic aspects 
his work. true, course, that scientific tech- 
niques may adapted non-scientific practical 
purposes, but the sole concern with the practical 
purposes and not all with exploring the unknown 
contributing the systematization knowledge, 
then the adapter may high grade technologist, 
but not scientist, ‘‘pure” “applied.” 
physician, for example, does not become scientist 
merely doing urine analysis. 

Adapted from address given the Twenty-fifth An- 


nual Institute the Society for Social Research the Uni- 
versity Chicago campus August 10, 1946. 


Commission Community Interrelations the American Jewish Congress 


The question practicality draws attention, 
however, important aspect the contemporary 
scientific world. One can arrive recognition 
two broad approaches scientific inquiry. The 
first may characterized descriptive. The sci- 
entist, when follows this approach, concerned 
with describing the world and with discover- 
ing correlated terms. little concerned with 
the causes determining conditions events, 
indeed may even skeptical about the existence 
His labors are not without practical 
that must act, and full familiarity with the arena 
action helps act less blindly. true 
that the occasions for making use the knowledge 
acquired purely descriptive research are not 
always immediately apparent; and, changing 
world, some the accumulated knowledge may have 
lost its pertinence the time the occasion for action 
arises. The main point that this approach 
not itself sufficient for the scientist whose chief 
concerns are geared towards action, towards doing 
something, towards changing the world 
while the same time contributing the acquisi- 
tion and ordering human knowledge. 

The second broad approach may characterized 
the conditional. The scientist, when adheres 
this approach, primarily concerned with the 
determining conditions events. not equally 
satisfied with the discovery all varieties cor- 
relationships. wants discover special kind 
correlation, the causal or, more properly, the 
conditional variety. Toward this end, must 
usually something more than merely describe. 
Conditional relationships may sometimes inferred 
from purely descriptive data, but the method 
choice the conditional approach the actual 
manipulation circumstances and the observation 
the resultant changes. 

Such approach scientific endeavor, one which 
aimed the discovery the determining condi- 
tions events, obviously ideal for the scientist 
whose life scientist integrated with his life 
citizen, who wishes pursue scientific way 
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life and the same time devote his energies 
toward civic betterment. 

with these considerations mind that one 
can, perhaps, best understand the field action 
the needs the socio-political individual who recog- 
nizes that, science, can find the most reliable 
guide effective action, and the needs the 
scientist who wants his labors maximal 
social utility well theoretical significance. 


SPECIAL DIFFICULTIES ACTION RESEARCH 


Offhand may seem that the problems action 
research are quite simple: science its 
weapons new direction. Actually the case 
quite different. Not only does the action researcher 
face all the difficulties which confront the scientist 
his laboratory, but entirely new set diffi- 
culties, extraneous fact-finding per se, enter the 
picture. 

Consider the case the physical sciences. Or- 
dinarily the scientist’s job comes end, far 
society concerned, when has made some 
technological advance some socially applicable 
scientific discovery. society make use 
this development. fails so, the scientist 
may perhaps react with sense personal futility, 
but still considers that job has been done; 
does not ordinarily suppose that part his job 
see that the results his labors are applied. 

Suppose, however, that the scientist redefines his 
job include not merely teasing out the secrets 
nature but also directing the application his dis- 
coveries. would suddenly find himself con- 
fronted with host problems that have little 
with traditional physics chemistry, but which 
have great deal with human, personal and 
social, resistance change. The atomic scientists 
have recently had slight taste this sort prob- 
lem and find themselves unequipped, except for 
their extraordinary personal prestige ana strategic 
position, deal with it. They know little, and 
fear that social science can present give them little 
guidance, about the most effective techniques for 
winning society their side. 

This precisely the way which the action re- 
searcher defines his job. Not only must make 


the United States, action research most closely asso- 
ciated with the late Professor Kurt Lewin the Research 
Center for Group Dynamics the Massachusetts Institute 
Technology. 
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‘social scientist who confines his studies 


discoveries, but must see that his discoverig 
are properly applied. largely terms this 
job definition that the action researcher differs fron 
the ordinary academic scientist. 

The relations the action researcher 
community and society large not, 
begin the point where has made his discovery. 
These relations begin with the very definition 
research problems. Unlike the academic 
the action researcher cannot afford permit his 
interests and the existing level knowledge 
available techniques completely dictate his 
choice problems for research. must 
the community interests. would most 
reasonable him expect society apply 
results his labors they did not meet community 
needs. His preblems must grow out the com 
munity life. must learn sense, not merely the 
objective problems, but also how the community 
evaluates its problems; and must play role 
helping articulate its problems. The mos 
pressing problem the world, from the standpoint 
the scientist, must remain matter 
community which does not appreciate the 
problem. 

Nor the community relations the action 
researcher end with the choice problem, only 
resumed the point application his research 
findings. The problem must first defined 
that becomes amenable investigation 
existing social setting. The design experiments 
would relatively simple one did not have 
consider the reactions lay collaborators and the 
general public. 

Let take simple illustration. For 
lar investigation may seem desirable stratify 
sample religious creed. For the academic 


genus college sophomore, there problem here. 
All that necessary simple mimeographed 
questionnaire with appropriate spaces for check- 
marks. the non-academic world this may 
constitute serious problem. Many people react 
with suspicion and antagonism when questioned 
about their church affiliation: man’s creed 
one’s business but his own. The action researcher 
must give serious consideration the question 
whether might not better recast his experi- 
mental design (and therefore his research problem) 
and get along without this information, than 
risk alienating certain proportion his respond- 
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ents. must have the information, must 


considerable care the phrasing the ques- 
tion, the manner which the question intro- 


duced, the point the interview which 
asked, and on. 

Or, take another illustration, may seem that 
the simplest way find out about stereotypes 
ask people about them. But, the researcher 
working in, say, the Middletown school system, 
must seriously consider the possible community- 
wide reverberations asking Middletown school 
children whether they think that all, most, many, 
few, members particular minority group 
are shiftless. 

summarize, the action researcher interacts 
with the community which working and 
finds special limitations imposed every level 
his work from the choice problem areas, the 
specific formulation the problem, the selection 
procedures, the presentation his findings, 
through their application. his difficulties are 
great, his problems are correspondingly 
and the results his labors can highly rewarding. 


VARIETIES ACTION RESEARCH 


Having decided that, despite the difficulties, the 
field action research for him, and having es- 
tablished his opening community relations, the 
prospective action researcher must still define the 
nature his work specific terms. 

One may distinguish four varieties action re- 
search. variety has some values and each has 
its own limitations. There are, course, sharp 
lines demarcation between them and they are not 
mutually incompatible. Characteristic features 
two more distinguishable varieties may sometimes 
observed single project. 

The first variety may described diagnostic. 
its clearest form diagnostic action research may 
described follows: The research agency steps into 
already existing problem situation, preferably 
invitation. diagnoses the situation. For 
example, studies the existing community tensions, 
the sources tension, the available community 
resources for dealing with these tensions, and on, 
and then makes various recommendations with 
remedial measures. The recommenda- 
tions are not themselves pretested nor are they the 
objects special research. They are arrived 
more less intuitive process the basis 
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accumulated past experiences and the present 
diagnosis. 

simple illustration diagnostic action research 
found early project the Commission 
Community Interrelations the American Jewish 
Congress series incidents involving racial 
and religious tension was followed minor riot 
front synagogue and its environs one 
the Jewish high holy days. 

The Commission was called into the situation. 
Samples each the major ethnic groups the 
community were interviewed with regard their 
attitudes toward one another, their satisfactions, 
their gripes, their participation community life 
and organizational activities. Institutional lead- 
ers were interviewed and determined effort was 
made involve natural leaders the community. 
Information was tabulated and cross-tabulated, 
results analyzed, and various recommendations 
were made. 

Without any sense attempting strike 
balance sheet the successes and failures this 
project, may utilized illustrate some the 
difficulties this type action research. 

the first place the need for certain remedies 
becomes apparent, but, unfortunately, these not 
prove feasible. For example, one the main 
sources personal frustration, and hence com- 
munity friction, this community found 
the housing situation. This particularly true 
the case the Negro population, most whom are 
compelled live basements, many them 
basis. public housing project would 
undoubtedly greatly alleviate the situation. the 
same time, there are many sections the city which 
are much greater need housing projects. 

much the same class are suggested remedies 
which every one already knows about even before 
the research work done, favor inde- 
pendently their relation the problem hand, 
but which have not yet been put into effect. 
instance point, from the above mentioned proj- 
ect, the need for community center and, 
general, for increased recreational facilities. De- 
termined efforts were already being made secure 
community center before the Commission Com- 
munity Interrelations appeared the scene, and 
these efforts have since met with some measure 
success independently the Commission’s recom- 
mendation. Not that such recommendations repre- 
sent entirely wasted effort, for the mere fact that 
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research agency sufficient prestige makes such 
recommendation tends reinforce community ac- 
tion the desired direction even may serve 
focal point for mobilizing such action. 

Finally one may mention the type recommenda- 
tion which people are not sufficiently motivated 
accept. example such recommendation 
from the project have been discussing one 
the effect that community council with intergroup 
representation should formed coordinate local 
activities for civic improvement. now almost 
two years since the recommendation was made, and 
such organization has been created. 

The important point stress connection with 
the above types recommendation that they 
represent pitfalls action research. 
viewpoint action research agency, its efforts 
have been wasted insofar its diagnosis leads 
recommendations that are not followed through. 

second variety action research may called 
participant action research. large extent, 
this grew out the weakness often observed the 
first variety: namely, that diagnosis does not al- 
ways lead action and that often the main difficulty 
securing action stems from insufficient community 
involvement. This type action research most 
frequently associated with Charles Johnson 
Fisk University and with Ronald Lippitt and Marion 
Radke the Research Center for Group Dynamics 
(3). Its central idea that the people who are 
take action must also involved the research 
process from the very beginning. Not only will 
they more keenly realize the need for the particular 
action program finally decided upon, but their 
“ego investments,” use Lippitt’s phrase, are 
brought the side the action program. With- 
out this collaboration, research diagnoses and recom- 
mendations for change tend stimulate insecurity, 
aggression, and rationalization rather than moti- 
vated efforts make changes. 

example participant action research 
survey minority group problems now being carried 
out the Mayor’s Committee Human Relations 
large midwestern city. this city the Mayor’s 
Committee has the responsibility for trying im- 
prove intergroup relations investigating anti- 
minority incidents, combating discriminatory prac- 
tices, and sponsoring constructive intergroup ac- 
tivities. The purpose the survey twofold: 
(a) provide information which will guide the 
committee its general program, and (b), publi- 
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cizing some the conditions which now exist, 
stimulate public support for the efforts 
committee change them. 

These purposes require that the survey 
and carried out jointly responsible people the 
community and social science consultants with 
experience all the technical details community 
surveys. this particular study the consultants 
are social scientists from Fisk University, the 
can Council Race Relations, the American 
Congress, and the American Jewish Committe 
The consultants have not only technical but aly 
public relations function. Success the survey 
requires the active participation several 
people the community, and the prestige 
consultants scientists very important 
ing the necessary support. addition the 
sultants are almost all minority group 
while the Mayor’s Committee consists 
majority group members. Cooperation the 
consultants and the Mayor’s Committee planning 
the survey leads cooperation the different 
ethnic groups the community carrying out the 
survey, and this turn provides example 
kind intergroup cooperation which the survey 
hopes stimulate the rest the community. 

carry out the survey, working 
are set number areas such employment, 
education, housing, etc. Each committee 
technical consultant adviser. The membership 
each committee includes minority group 
sentatives, people with special interest 
edge the area being surveyed, and 
with some power over community practices that 
particular area. The participation this latter 
group course the most difficult secure. 
depends the prestige the community 
tion sponsoring the survey, the extent whid 
popular support has already been secured 
vance publicity, and the willingness these 
ful” individuals assume the “objectivity 
which participation the survey commits them 

The working committees determine the 
followed making the surveys their 
spective areas. The actual interviews are made 
the most part still other people recruited for this 
purpose. the data come they are discussed 
each committee and its technical adviser. 
discussion broadens the viewpoint both 
group and minority group members. sometimes process 
results attitude changes the part the 
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individuals whom have already referred. 
the end the survey each working committee 
from its technical consultant written 


its findings, and discusses with the con- 


recommendations for action based upon 
thm. The members the committee, having 


participated the findings, usually feel responsi- 


for seeing that something done about 
this point the technical consultants 
from the field, and the job coordinating 
efforts for constructive action based 


the survey left the agency which originally 


the survey. 

This variety action research sense 
gecial kind diagnostic action research. Con- 
which can used for only limited range prob- 
Like diagnostic action research yields 


facts about particular community rather 


than general principles which can guide action 
other communities well. Participant action 


research is, strictly speaking, more special kind 
action technique than special kind research. 

emphasis placed participant action research 
action technique, the degree precision the 
research findings not particularly important 


the action being steered into desirable 
channels (which may themselves have been dis- 
covered prior, and technically more adequate 
There are obvious limitations upon 
the capacity lay people participate scientific 
research, and the needs for action may often conflict 
with certain research requirements. There are 
many perplexing problems involved here the 
degree which research processes can simplified 
the degree which the need for depth inter- 
viewing can reduced that can satisfied 
polling operations (2)), the degree which 
and the methods which necessary skills can 
imparted lay people, the degree which more 
technical collaboration skilled research people 
isnecessary, and the manner integrating the work 
the specialists with their lay collaborators. 

third variety action research, perhaps best 
described empirical, may exemplified many 
boy’s club, settlement house, and other community 
projects. The basic idea behind this variety 
what done and what happens. The research 
process primarily matter record-keeping and 


accumulating experience day day work. 


Ideally the empirical action researcher works with 
succession similar groups. the beginning 
his work with each one writes down the meth- 
ods going use with the group and his 
hypotheses about what changes will take place 
the attitudes and behavior the group members. 
During the period his active contact with the 
group records what actually does, what other 
events take place which seem have influence 
the group members, and what changes the 
group occur. the end his work records 
whether his hypotheses have been verified refuted 
and also any new principles which thinks may 
derived from his experience with this particular 
group. 

inherent weakness this type action re- 
search that conclusions are drawn either from ex- 
perience with single group from experience with 
several groups differing numerous uncontrolled 
ways. Despite this weakness empirical action re- 
search may lead gradual development gener- 
ally valid principles. Excellent illustrations such 
development can found the progress clinical 
medicine. 

empirical action research the same individual 
has usually been responsible both for the conduct 
the action and the conduct the research. This 
arrangement has the great advantage that auto- 
matically gives the research worker full knowledge 
the details the action being studied. However 
the disadvantages are numerous and serious: (1) 
great many successful organizers and leaders 
group action not have the ability formulate 
their hypotheses explicitly state their conclusions 
precisely. Though group leader may himself 
develop great diagnostic and operational skill, there 
permanent gain society this skill cannot 
communicated. (2) The research worker who 
also loaded down with action responsibilities 
usually unable take the time record his ob- 
servations fully some cases even make the 
observations the first place. (3) record keeping 
all adequate, much material usually gath- 
ered that would require colossal efforts 
analyze completely. Since the group organizer 
usually already under pressure begin new 
project with another group, likely make 
hasty survey his data and then bury them his 
files. (4) Even with the best intentions 
hard for research worker scrupulously ob- 
jective evaluating the outcome his own action 
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efforts. Extraneous factors always influence what 
happens group situation, the interpretation 
their effects always somewhat subjective, and 
great temptation for the research worker ex- 
plain away anything that seems refute his initial 
hypotheses cast doubt the extent the changes 
has been able produce. 

Most these pitfalls can avoided the role 
the empirical action researcher limited that 
observer consultant, with direct re- 
sponsibility for the conduct the action analyz- 
ing. With this arrangement necessary 
find situations which group action already 
planned under way and win 
the people directing the group action. Continued 
close collaboration also necessary the conclusions 
the research worker are have any influence 
the conduct future action efforts. 

fourth variety action research, the experi- 
mental, controlled research the relative effective- 
ness various action techniques. There almost 
always more than one possible way trying 
accomplish something. The problem find 
which the best. This research action the 
strictest sense both words. 

From the research point view is, course, 
necessary that the situations which the alterna- 
tive actions take place nearly alike possible 
and measurements taken before and after. If, 
addition, other quantifiable qualitative data can 
gathered during the course the action for the 
purpose throwing light the dynamics the 
changes which take place, much the better. 

all the varieites action research, the experi- 
mental has the greatest potential value for the 
advance scientific knowledge, since can provide, 
under favorable circumstances, definitive test 
specific hypothesis. however the most difficult 
form action research carry out successfully. 
addition all the general difficulties which 
discussed the second section this paper, experi- 
mental action research requires the researcher 
able predict with considerable accuracy and, 
some extent, control the course social action. 
Unless can this the action techniques whose 
effectiveness investigating will carried out 
under the widely differing circumstances character- 
istic empirical action research and may even take 
form which completely irrelevant the hypoth- 
esis trying test. 

the action phase the experiment goes 


off planned, the scientific value the project 


may lost because the necessary measurements 
are not carried out properly. All action research quire 
requires that measurement techniques con- dema 
structed and applied with community relations 
continually mind. Experimental action research 
must conform this general requirement, but quire 
addition necessary that the measurement cours 
techniques capable registering changes gram 
attitudes and behavior which are often very their 
And these measurement techniques, once deviscd, 
must applied precisely the right time and under 
precisely the right conditions they are provide 
valid test any hypothesis. 
From the standpoint maintaining control over 
the experimental situation, most convenient 
for the research agency carry out both action 
and measurement itself. For example, community proje 
center may permit the introduction two alterna- 
tive programs into its work with children, the 
grams being executed and evaluated research 
agency personnel. This arrangement, 
leaves unanswered the problem getting the results ship 
the research applied. Application the research 
findings requires demonstration that the procedure 
which has been shown mest practi- 
cable from the standpoint action agency. 
Sometimes extensive “selling neces- 
sary induce action agencies take advantage 
the research results. proje 
These difficulties can largely avoided the 
research program planned from the beginning grou 
collaboration with operating agency which 
takes responsibility for seeing that the necessary 
action carried out. Since the action agency 
cooperating effort find answers for its own ings 
use these answers, and often publicize them 
among other action agencies. Ideally what 
needed collaborating agency which already 
convinced the desirability working towardsa 
particular goal, which holds pragmatic attitude 
towards its methods, and which willing accept 
the possibility that does not necessarily know the 
best way accomplishing its goal. What per- 
haps most surprising anyone who first enters the 
field action research the large number action 
agencies that are not only willing but eager accept Neg 
experimental guidance. 
But even under optimum circumstances more play 
difficult maintain proper experimental controls grou 
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agency. Conflicts always arise between the re- 
quirements the action research program and the 
demands other operations which the agency 
engaged. Maintaining comparability among the 
various action techniques under investigation re- 
quires that each follow controlled and predictable 
but even the best regulated agencies pro- 
grams involving people who are not being paid for 
their time rarely follow such course. Successful 
experimental action research requires extraor- 
dinary amount planning and cooperation 
the part everyone connected with the program. 

current project the Commission Com- 

munity Interrelations will serve illustrate both 
the promise and the pitfalls experimental action 
research. The problem which gives rise this 
project common phenomenon intergroup be- 
havior: the preservation unfavorable ethnic 
stereotypes process the individu- 
als who not fit the stereotypes from the groups 
which they belong. The offending group member- 
ship these individuals may still recognized 
purely nominal level, but the “reality 
group name applied them lost; they are 
seen exceptions, and favorable experience with 
them does not bring about any general reduction 
prejudice against members their group. 

The specific hypothesis under investigation this 
project the following: Where friendly feelings 
characterize the relationships between members 
group mixed ethnic composition and individual 
differences from the stereotypes become apparent, 
the process can appreciably lessened 
and the generalization the newly developed feel- 
ings friendship the entire ethnic group promoted 
the group leaders frequently call attention the 
ethnic affiliations the group members. other 
words, the hypothesis that the action group 
leader calling attention the ethnic affiliations 
the group members tends increase the probability 
that each liked individual will regarded repre- 
sentative his ethnic group instead exception 
from it. 

The experiment being carried out Saturday 
afternoon recreation center large metropolitan 
community. The center attended white and 
Negro children from the neighborhood, which one 
the tension areas the city. the center they 
play mixed groups under the leadership trained 
group workers, some whom are white and some 


Negro. There wide range activities which 
they can choose, and most the children seem find 
the experience very enjoyable. 

The experimental design was simply form two 
matched sets six groups each and arrange that 
one set six groups the group leaders would call 
attention often possible the mixed ethnic 
composition the groups when the children were 
having pleasant experiences together, while the 
other matched set groups the group leaders would 
avoid calling attention the mixed character the 
groups much possible. Four types measure- 
ment were included the original design: (1) de- 
tailed process records group activity and behavior 
individual group members, kept the group 
leaders; (2) disguised pictorial test Negro-white 
attitudes, given the beginning and end the ex- 
periment; (3) behavioral test Negro-white 
attitudes, given several times during the experiment; 
and (4) repeated interviews with two children from 
each the twelve groups. 

the experiment progressed, difficulties devel- 
oped both the action and the measurement side. 
the action side developed that the group leaders 
had clear conception the nature the experi- 
ment and very little sympathy with it. Conse- 
quently very few the “attention” group leaders 
were making any effort call attention the mixed 
character their groups, and their process records 
showed that the subject was not coming its 
own accord. But also turned out that even 
“attention” group leader who sincerely desired 
carry out the role assigned him, found himself 
loss how about it. All the training 
these group workers predisposed them take 
role, helping their groups channel 
and articulate their interests, but never actually 
bringing topic which the group was not al- 
ready interested. required several months 
effort experienced group worker the CCI 
staff develop the group leaders 
clear understanding what they were supposed 
do, real interest doing it, and ability 
the midst the innumerable distractions involved 
group work with active and uninhibited young- 
sters. Unfortunately the time this was accom- 
plished the experiment was nearly over, that most 
the groups did not actually have their 
attention called their mixed ethnic composition 
more than two three times any clear-cut 
fashion. 
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The situation demanded extremely precise and 
sensitive measurement techniques order gauge 
the effects what little the group leaders had 
accomplished. Unfortunately during the experi- 
ment became clear that the measurement tech- 
niques were using were not capable registering 
accurately slight changes degree prejudice, es- 
pecially among the rather unprejudiced children who 
formed the great majority our subjects. simple 
verbal test prejudice and elaborate projective 
test were devised meet this need, but the time 
they were ready for use the recreation center had 
closed for the summer. complicated and expen- 
sive post-experimental testing program had 
added the original experimental design. 

still too early tell whether these additional 
efforts will prove sufficient provide adequate 
test the hypothesis that the experiment was in- 
tended probe, whether entire new experi- 
ment will necessary. However, clear now 
that the hypothesis can tested experimentally, 


and seems very doubtful that could tested 
adequately any other fashion. 


CONCLUSION 


this discussion have not attempted gloss 
over the difficulties action research. have 
certainly not presented social panacea. have 
attempted describe dispassionately the way 
which see the field action research. If, occa- 
sionally, our enthusiasm has shown through, 
because not really see dispassionately. 
see action research field intense theoretical 
interest well tremendous practical and social 
value. 
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BELIEVE fortunate that the 

Council Representatives deferred 

final action until 1948 the recom- 
mendations the Policy and Planning Board (Amer. 
Psychologist, 1947, 191-8). These recommenda- 
tions were three number: (1) State certification 
should sought the basis the doctor’s degree 
and one year experience; (2) after 1950 the doctor’s 
degree should required for election Associate 
Member the APA; and (3) Graduate Departments 
Psychology should discontinue the granting 
Master’s degrees for lower level professional training. 

Although surely they were not intended, these 
spawned committee-room atmosphere which 
the PhD’s present convinced themselves that the 
world should saved for psychology (perilously nar- 
rowed PhD Psychology) without devoting much 
consideration the realities practical affairs 
that world. 

From the recommendations the Board would 
not appear that its members had read fully grasped 
the meaning Shartle’s helpful and realistic de- 
positions psychology which ap- 
peared December, 1946 (Amer. Psychologist, 1946, 
Shartle’s analysis the employment 
situation psychology indicated that many posi- 
tions are being filled persons with Master’s de- 
grees only, and point fact there are few that 
are filled holders degree after having com- 
pleted undergraduate major only. make 
the real job situation, summary Shartle’s 
informative report presented Table 

will noted that nine positions are being filled 
those with the eighteen positions 
that are being filled MA’s, only one definitely 
stepping stone the PhD whereas seventeen can 


1This summary was prepared Elizabeth Peterson, 
gaduate student Minnesota who presented the Shartle 
report one our graduate seminars. 


ARE PSYCHOLOGISTS WITHOUT PHD DEGREES 
BARRED FROM MEMBERSHIP 
THE APA? 


JOHN DARLEY, RICHARD ELLIOTT, STARKE HATHAWAY, 
AND DONALD PATERSON 


University Minnesota 


filled terminal MA’s. fact, doubtful 
whether very many PhD’s who are fully prepared 
assume the heavy responsibilities research, teach- 
ing, and major administrative posts would fitted 
temperament inclination carry out the day- 
by-day round routine testing, examining, inter- 
viewing, and statistical drudgery that required 
psychological services are made widely 
available public needs and demands require. 

further evidence may permitted cite 
present-day practices within our own state, since, 
despite large rural population, Minnesota provides 
fair example vigorously developing program 
applied psychological services. The status ap- 
plied psychology Minnesota shown mem- 
bership the January 1947 Directory the 
Minnesota Society for Applied Earn- 
ing their living bona fide applied jobs find 
Holding academic positions, with interest teaching 
and research, though not without interest pro- 
moting applied psychology, there are persons with 
There are three housewives each with MA. 

obvious that the PhD Minnesota teach- 
ing and research degree. The real work applied 
psychology, however, being done BA’s 14) 
and MA’s 43). some the job titles 
for those with degrees: vocational counse- 
lor, director business and industrial personnel, 
employment specialist, psychological examiner, psy- 
chologist psychiatric institute, vocational rehabili- 
tation counselor, senior psychologist, occupational 
analyst, employment manager, clinical psychologist, 
social worker, supervisor aptitude testing, senior 
counselor, personnel research, speech clinician, psy- 
chometrist, and religious counselor. 


November 1947 the membership list had grown 123. 
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There are three aspects the problem that the less important for departments others. 
APA professional organization must constantly recognize these obligations. The 
face: (1) there are many levels and types applied Report the Harvard Commission Pp. 
psychological work that must recognized; (2) ogy states: “College and graduate instruction 
there are demands for psychological service which psychology should serve the following upedu 
TABLE holder: 
Educational requirements for twenty-eight positions psychology (after Shartle) paid 
: EDUCATIONAL REQUIREMENTS EDUCATIONAL REQUIREMENTS So far 
4 Required | Preferred Required Preferred BA de 
Personnel Technician, 14. Psychologist, Child what 
Occupational Analyst.. Some college BA, 15. Psychologist, 
Student 17. Psychologist, Juvenile tional 
Average position...... levels 
Senior Psychologist. PhD 18. Psychologist, Penal the 
Personnel Technician, 21. Psychologist, Hospital. 
10. Vocational Counselor, 24. Psychologist, Clinical, these 
Community Agency what 
11. Personnel Psychologist 25. Psychologist, College lesser 
12. Psychologist, Mental Graduate Assistant. 
Assistant Psycholo- 26. Director Psychology, when 
minded Institution Research Psychologist, such 
case the Personnel Technician, Civil Service interesting example rival professionally trained physi 
getting the ground floor and being able set standards without regard for the technical qualifications needed 
merit examinations high reliability and validity. Prior 1919 all such examinations were patterned after essay school sub- 
ject examinations. Since then, steady advance has been made improving such examinations measuring instruments 
Ultimately such technicians, presumably will required MA’s psychology and increased number 
positions will held PhD’s psychology. more 
who 
PhD’s are sometimes unfitted, sometimes unwill- part general college education, 
ing, perform, for which they are vastly short ordinate but valuable adjunct preparation 
supply; and (3) there are urgent and pressing fields (e.g., education, law, medicine, 
society that must met the organized profes- administration, the ministry, engineering, etc.), 
set operating standards and field applied professional activity—psychotech- try, 
which measure and are also within the nology, personnel work, educational and 
real world practical affairs. guidance, clinical psychology, etc.” (Gregg, A., 


PSYCHOLOGISTS WITHOUT PHD’s 


others. The place psychology ideal univer- 
Cambridge: Harvard University Press, 1947. 
Pp. 42.) 

educational requirements for these jobs applied 
psychology without realistic survey what their 
holders actually and what salaries they are now 
paid and are likely get the foreseeable future. 
far know, one has demonstrated any 
basis that psychologists who are now working with 
degrees degrees are inadequately trained 
when due consideration given what they and 
what they can paid. know specific 
evidence that these jobs are all comparable 
professional level the physician’s, for example, yet 
many psychologists seem defining all occupa- 
tional ideals with eye training standards. 

one will dispute that desirable push the 
levels training high the returns warrant and 
the public will sanction, but setting out this 
will well advised establish from the begin- 
ning that have the interests the public and 
our own trainees equally mind. 

has actually been suggested some (secure 
PhD’s doubt) that should train universally 
the PhD level. Then, economic recession occurs, 
these highly trained people will willingly enough take 
what offered and will, course, displace their 
lesser trained brothers routine jobs! 
seems particularly short sighted. Psy- 
chologists should the first recognize the frus- 
trations and sense personal defeat engendered 
when persons PhD training and 
are forced into jobs that they believe are less demand- 
ing. Furthermore, would grossly unfair use 
such device supplant those who have performed 
satisfactorily with the degree. 

While some psychologists may should like 
physicians and surgeons who undergo eight 
nine year training program like the medical spe- 
cialists who attain the status diplomates only after 
eleven twelve years training, many others can 
more fairly compared engineers chemists 
who need only four five year course perform 
creditably. State licensing engineers ordinarily 
does not beyond educational requirement the 
degree. 

For some positions within the special field clini- 
cal psychology, nearest non-medical kin psychia- 
try, more valid argument may advanced for the 
PhD requirement. But this requirement can 
imposed standard for admission the Divi- 


sion Clinical and Abnormal Psychology without 
barring otherwise qualified persons from member- 
APA. Even this, however, does not seem 
desirable. were done, then realistic plan 
would need developed for the creation 
clinical psychology technician group who would 
most the routine testing and clinical work. 

ganize society shield the PhD under 
the rationalization ardent desire protect the 
public? What will the fate those whom 
deny membership and the profes- 
sional training which would thus remove all 
chance controlling? If, our actions, shun 
responsibility for training, shall soon see 
taken over education, social work, engineering, 
and business schools, without any assurance that such 
programs will include sufficient basic psychotech- 
nological training insure competence the job. 

hoped that the Policy and Planning 
Board will, during 1948, really investigate the present 
grass-roots status applied psychology and the work 
actually being done the vocational counseling 
bureaus, the psychological clinics schools and out, 
the use psychologists state institutions, the per- 
sonnel departments business and industry and 
civil service, the opinion polling organizations, and 
the market research and advertising 

The APA has survived the labor major reor- 
ganization and has established the American Board 
Examiners certify the top professional level. 
would now appear the time increase and 
conserve our newly created professional solidarity. 
Yet the recommendations the Policy and Planning 
Board tend the direction separatism, exclusion, 
and fragmentation. And they this time 
when have yet survived real State legal 
tests our association’s well being. Let the Ameri- 
can Board Examiners protect the top professional 
specialists; let the Conference State Psychological 
Associations try its hand state licensure. But for 
the immediate years ahead, let stand together 
one body, from student affiliates PhD’s. 

propose, therefore, American Psychological 
Association composed all the academic psy- 
chologists and qualified professional practitioners 
levels bona fide psychological service, organ- 
ized out the strength huge membership, men 
and women serving society multifarious roles. 


The 1948 APA Directory will aid closer study post- 
war employment psychologists. 
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ATTELL (2), Lentz (3), Maller (6) and 
others, arguing from the observation that 
family size inversely related test per- 
formance, education and socio-economic level, have 
contended that the mean I.Q. the population 
declining the rate three four points per gener- 
ation. contrast, data collected the Personnel 
Research Section, AGO, during the closing months 
World War indicate least for that fraction 
the population selected for military service, that 
performance group test the kind usually 
described measuring “general learning ability” 
intelligence” has markedly increased from 
World War World War II. The study here 
reported was byproduct another research and 
not unequivocal one should like. Nevertheless 
offers direct evidence problem hitherto at- 
tacked only indirectly, and suggests that the future 
may not black the eugenicists would have 
believe. 

the course establishing the score equivalence 
between certain Army tests and several commercial 
ones, the Wells Revision (Form Army Alpha 
Examination was administered representative 
sample the World War draft. The population 
consisted 768 white enlisted men selected the 
basis Army General Classification Test (AGCT) 
scores, recorded their qualification cards, 
yield distribution Army Grade like that for all 
inductees entering during 1943. The distribution 
desired and that obtained are compared below: 


INDUCTEES 


130 and above 6.4% 6.4% 
110-129 28.6 28.8 
below 5.4 5.3 


Acknowledgment made the staff the Personnel 
Research Section, Personnel Research and Procedures Branch, 


SOLDIER INTELLIGENCE WORLD WARS 
AND 


READ TUDDENHAM 
University California 


Since the correspondence was very close, the 
men without further selection were administered the 
Wells Revision (Form Army Alpha 
tion. 

The correlation between Wells Alpha and AGCT 
was .90, indicating very large degree community 
the functions measured. The AGCT yielded 
mean Army Standard Score 98.3 and standard 


TABLE 


Centile equivalents scores AGCT and Wells 
Alpha Examination, Form for sample 768 
white enlisted men 


ALPHA 
CENTILE STANDARD RAW 
SCORE SCORE 
100 104 


deviation 22.7. The mean raw score Wells 
Alpha was 101.2 and the standard deviation was 
46.0. Centile norms for the two tests are presented 
Table 

The comparison the intelligence test perform- 
ance World War and World War 


complicated the fact that for the purposes the 


major study was necessary test the World War 
group with the commercially available Wells Re- 
vision, Form the Alpha Examination instead 
the original Alpha used World War However, 


AGO, for statistical assistance, and Lt. Keith 


AGD, who collected the data the field. However, the 
contents this paper are the responsibility solely the writer 
and are not regarded representing the point view 
the War Department. 
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there general agreement that the two versions yield 
similar score distributions, especially the 
quartile. 

Bingham (1, 330) states: “The Wells Revision 
make(s) the examination more suitable for use 
schools and industries while preserving the irre- 
paceable norms. Scores which fall the upper 
the distribution are directly comparable 
with the original Alpha scores.” The published 
norms (7) Wells Alpha for the “general adult popu- 
lation” agree closely with norms obtained the 
original Alpha for literate white soldiers World 
War Lorge (4) has published data indicating 
that the Wells Alpha yields larger raw scores than 


TABLE 
white enlisted soldiers World War and representative 
sample 768 white enlisted soldiers World War 


RAW SCORE SCORE 


from Memoirs (9), 748, Table 281. 


does the original form, but that the difference not 
greater than five percentile points. 

conceded that scores the Wells revision 
correspond closely scores the original Alpha 
Examination, difficult escape the conclusion 
that soldiers World War were markedly superior 
their fathers the functions measured this test. 

may seen Table the differences between 
the two groups are very large throughout the range, 
and are conspicuous above the seventy-fifth cen- 
tile, where the equivalence raw scores Army 
Alpha and Wells Alpha best established, they 
are below this point. For the principal literate 
white sample World War reported the Mem- 
(9), the median raw score close 


agreement with median for Wells Alpha 
cited the published norms. However, raw score 
reaches only the 22nd centile the World War 
distribution. Conversely, raw score 104, the 
median for the World War group, falls the 83rd 
centile the World War population. Such differ- 
ences are, course, highly significant. 

satisfactory answer can given the funda- 
mental question whether similar difference exists 
between the national population 1917-18 and 
from which the troops were drawn. Indeed, 
the members the armed forces constitute far 
the largest and most representative sample the 
general population ever subjected psychometric 
procedures. Considering the greater size the 
Army World War II, seems likely that the draft 
population during the recent conflict was more 
nearly representative the general population than 
was the case World WarI. However, the size and 
direction selective differences between the armies 
and the populations from which they were drawn 
can only guessed at. 

Considering only the Army samples here reported, 
many factors can adduced account for the su- 
periority the World War group. Only few 
can mentioned here. 

For soldiers World War objective tests were 
wholly unfamiliar. Most soldiers World War 
had had considerable experience with them 
schools, industry, etc. Previous practice AGCT 
probably served raise the Alpha scores the men 
here reported. However, practice effects AGCT 
produce average gain only about five points 
taking second form the same test and would 
even smaller taking different test, this 
instance. seems unlikely that greater familiarity 
with objective tests can account for very large part 
the superiority the World War sample. 

Numerous investigators have reported that 
nation are increasing height, weight and 
longevity. The indirect influence improvements 
public health and nutrition may have operated 
increase test performance, though unknown 
degree. 

The Army World War was definitely supe- 
rior that World War amount education. 
Since amount schooling correlated with test per- 
formance (e.g., 5), seems likely that educational 
differences contribute heavily the superior test 
performance the World War group. the 
present study, the number years education 
completed each the 768 enlisted men was re- 
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corded from his qualification card. The mean was 
10.0 years; the S.D. was 3.0 years. The correla- 
tions between years education and test score were 
and .75 for AGCT and Wells Alpha, respectively. 
Comparable statistics for the principal literate white 
sample World War soldiers have been computed 
from the Memoirs (9), Table 281, 748. The cor- 
relation between Alpha and years education com- 
pleted was .63. The mean education was 8.0 years; 
the S.D. was 2.6 years. rough device for esti- 
mating the amount difference Alpha perform- 
ance attributable educational differences, the 
columns Table 281 (Memoirs) were reweighted 
conform the distribution with respect education 
the World War sample. Decile values were 
then computed from the reweighted table, with the 
following results: 


WORLD WAR I WORLD WARI 


SCORE SCORE 
120 144 160 
125 143 
104 


Weighting the World War findings make the 
population comparable education the World 
War sample removes over half the obtained 
difference test scores between the two groups. 
additional allowance made for the progressive in- 
crease the length the school year and for im- 
provements school facilities and the professional 
preparation teachers, evident that the superior 
test performance the World War group can 
accounted for largely terms education. 

While the data presented this study offer 
proof, the writer inclined interpret them indi- 
cating that the present population superior 
mental test performance the population gener- 
ation ago, and that large proportion this 
superiority consequence more and better edu- 
cation for more people. 

The magnitude the improvement test perform- 
ance from World War World War cannot 
established the basis existing data, nor 
possible estimate very precisely even for Army 
populations. The major potential source error 


the present study the use two different 
ing instruments, Army Alpha and Wells Aipha, 
comparing the World War and World War 
groups; but comparison which involved only 
Alpha would not eliminate difficulties 
tion. Various items the original version hay 
grown obsolete and cannot assumed have 
mained constant difficulty. Yet omitting sud 
items, replacing them with new material 
alter the instrument and introduce, though perhap 
lesser degree, the same source error which 
operative the investigation reported here. 

The findings the present study, despite 
limitations, cast doubts Cattell’s contention tha 
the national I.Q. dropping rapid rate. 
references I.Q. changes seem imply belief 
the population declining with respect 
gence measured psychological tests. 
present study indicates change the opposite 
rection, though one cannot rule out the possibility 
decline the purely native component 
tual performance were possible measure it. 
one point the writer would complete agreement 
with that changes the 
well the obsolescence test content, make 
desirable that test norms subjected 
revision. 
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AYMEN are becoming increasingly aware 
the services psychologists can render. is, 
therefore, more than ever incumbent upon 

the profession keep them informed the na- 
ture the services available and where they may 
obtained. The office the American Psychological 
Association receives frequent calls for such informa- 
tion, and there are probably few members who have 
not been asked for help distinguishing qualified 
psychologists from charlatans the one hand and 
from partially-trained and unqualified psychological 
workers the other. The task before the Associa- 
tion continuing one. 

1931, committee representing the Clinical 
Section the American Psychological Association 
was appointed for the purpose undertaking sur- 
vey the training and duties clinical psychologists 
the United States. that about 800 
psychologists were engaged psychological work 
that they themselves would define clinical, but 
that there was little uniformity training stand- 
ards. The committee was continued and authorized 
clarify terms, suggest standards training, and 
prepare Guide Book Psychological 
The Committee composed Andrew Brown, 
Robert Brotemarkle, Maud Merrill, and Clara 
Harrison Town, tabulated questionnaire data and 
prepared directory furnishing information concern- 
ing 150 clinics the United States. 

Some years ago, the American Association for Ap- 
plied Psychology recognized the nature the re- 
sponsibility, and 1940 set committee 
Clinic Certification under the chairmanship Wil- 
liam Morgan. This committee conducted sur- 


1Clara Harrison Town, Maud Merrill, Andrew 
Brown. the Survey the Training and Duties 
Clinical Psychologists,” The Psychol. Exchange, 
September, 1933), 109-114. 

Committee Clinical Section American 
Psychological The Psychological Clinic, 
1935), 140. 


PROGRESS REPORT THE COMMITTEE 
PSYCHOLOGICAL SERVICE CENTERS 


WM. CLARK TROW JERRY CARTER, JR. 


Wichita Guidance Center 


From the 161 replies, tentative list 
psychological clinics was but further 
action was taken. 

November 1943, the AAAP reconstituted the 
Committee Clinic under the chair- 
manship David Shakow, the other members being 
Jerry Carter, Jr., Norman Fenton, Donald 
Lindsley, and Louttit, and charged with (1) 
preparing standards for psychological clinics, (2) 
making survey existing clinics, and (3) recom- 
mending clinics for certification. This Committee 
had physical meeting but working mail sought 
define psychological clinic tentatively among 
themselves and consider such questions the follow- 
ing: (1) Should separate standards set for 
diagnosis, treatment, training, research, community 
relationships? (2) Since certification requires the 
evaluation personnel, facilities, and the quality 
work done, what general standards should set 
and what procedures should used evaluation? 
Must the Committee limit itself data derived from 
questionnaires, can means provided for evalua- 
tions based personal visits members the 
Committee its representatives? (3) What over- 
lap there between the problems raised clinic 
certification and those individual certification and 
graduate school certification? (4) What should 
our relationship with and attitude towards certifying 
agencies other groups which set standards, e.g., 
the National Committee for Mental Hygiene which 
supervises Child Guidance Clinics? (5) Shall 
concern ourselves with the problem the certifica- 


and Reports the Fifth Annual Meeting 
the American Association Applied Psychology,” Journal 
Consulting Psychology, 1942, 25. 

Tentative List Psychological Clinics the United 
States,” American Association for pplied Psychology, Bulletin 
No. February, 1942. 

Proceedings and Reports the Seventh Annual Meeting 
the American Association for Applied Psychology, 
consult. Psychol., 1944, 14. 
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tion specialized technical services, such remedial 
reading clinics, which may not have psychologists 
the staff but which may meet certain standards? 

From this Committee’s discussions two broad 
principles were felt have emerged: (1) That rea- 
sonably high standards should 
order help put the psychological clinic situation 
order; (2) That since the field covered clinical 
services almost always one which several differ- 
ent professions are involved, desirable for the 
psychological group all its power work 
cooperatively with the other groups order define 
functions and achieve standards performance 
which meet the needs the community. 

From perusal the letters exchanged mem- 
bers this committee was evident that its inability 
produce tangible results was due not only the 
difficulties the war years, but also the nature 
the task had set itself, namely, that defining 
psychological clinic. Accordingly, October 1944, 
the APA and the AAAP jointly reappointed the com- 
mittee, adding two new members, and renamed the 
Committee Standards for Psychological Service 
While change the task the com- 
mittee was mentioned, the change name signifi- 
cant. The word “clinic” apparently means some- 
thing quite specific, terms services rendered, 
but qualified persons differ just what that spe- 
cific meaning is. The term the other 
hand, while has come imply qualified service, 
does not indicate the nature the service, whether 
out of, say, half dozen services that clinic might 
expected render, three four, all six are 
provided. 

Owing largely the increased involvement 
psychologists the war effort, however, little could 
accomplished. September 1945, the newly 
reorganized APA appointed new committee under 
the chairmanship Jerry Carter, Jr. This 
committee reviewed the correspondence previous 
committees, tabulated the replies the 1940 com- 
mittee questionnaires, recording the opinions the 
respondents information needed and minimum 
standards for listing and for approval, and formu- 
lated tentative questionnaire. 

1946, Dr. Carter and Wm. Clark Trow were 
asked form new committee under the chairman- 
ship the latter, and were charged with the responsi- 

Proceedings and Reports the Eighth 
Annual Meeting the American Association for Applied 
Psychology, consult. Psychol., 1945, 11-13. 


bility getting out directory. order that the 
membership the committee might represent the 
divisions chiefly concerned, each division was 
quested through its Secretary make nominations, 

From this list nominees the following members 
were chosen: Consulting, Robert Young; 
trial and Business, Vernon Scheidt; School Psy- the 

chologists, Bertha Luckey; Counseling and 194 
Guidance, Gilbert Wrenn. Clinical and Abnor- 
mal was already represented Jerry Carter, 
Jr.; and Educational Psychology Wm. Clark tion 
Trow. organ 

This committee operated for time mail, and 
two physical meetings were held Detroit. Build- 
questionnaire which was studied and revised, and 
has since been given trial run. While fewer ques- 
tions might have been included the purpose were 
merely give brief description each center that 

would useful for directory, the Committee 
realized that had been charged with further re- quest 
sponsibility, namely, obtain information the 
basis which standards for service centers can 
worked out. 

The Committee decided for the time being de- 
fine center arbitrarily two more psychologists 
practicing established address, least one cholc 
whom Fellow the APA. this basis the 
request Part the 1948 Yearbook question- 
naire was sent out. The returns indicated that there 
are many variations the organization accept- Janu 
able services that the scope the inquiry should 
broadened. This view was harmony with that 
the Board Directors expressed its statement and 
policy for the Committee formulated the De- 
troit meeting. 

consequence, the questionnaire will sent 
not only those who replied the Yearbook 
questionnaire, but all members who apply, 
whether Fellows Associates, who are charge ogy 
psychological work, whether director center, 

member team, independent operator. Re- 
turn postal cards are being prepared out the 
membership. Those who fall any the above Eris 
categories and who have not already requested Fuc 
questionnaire should fill out and return the postal 

card. The information obtained from the question- feel 
naires will used establish standards for decid- schi 

ing which centers will included the directory 

psychological services which the APA plans Uni 


print. 
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FIRST POST-WAR MEETING THE PROFESSIONAL ASSOCIATION GERMAN 
PSYCHOLOGISTS (BERUFSVERBAND DEUTSCHER PSYCHOLOGEN)! 


The first meeting German psychologists after 
the war was held Bonn August September 
was called the newly founded Pro- 
fessional Association German Psychologists (Be- 
Deutscher Psychologen), organiza- 
tion applied psychologists. The address the 
organization Hansastrasse 12, Hamburg 13. 
was founded Jakobsen, who the president, and 
Max Simoneit, the former scientific director Ger- 
man army psychology. Simoneit, incidentally, was 
among the group which plotted the attempt 
Hitler’s life July 20, 1944. 

The chief significance the meeting was the fact 
that German psychologists met for the first time since 
the end the war and that many organizational 
questions were clarified. The immediate aim the 
new organization the establishment the profes- 
sion applied psychology sound basis, first 
the British Zone, and later on, possible, all 
zones. Psychological quackery opposed 
forcefully and the certification consulting psy- 
chologists aimed for, similar the practice 
the medical profession. 

The old German Psychological Society (Deutsche 
Gesellschaft Psychologie) was reactivated 
January 1947. will have the character scien- 
tific academy, nomination which will depend 
scientific merit. Cooperation between the Society 
and the Association provided for the basis that 
the president the former will automatically also 
vice-president the latter. 

The meeting was opened with addresses Jakob- 
sen, outlining the aims applied psychology, and 
Simoneit, reviewing the history German psychol- 
ogy since 1918. These were followed the presen- 
tation papers. 

General psychological problems papers). Rudert 
(Leipzig) spoke genetic theory expression; 
Erismann (Innsbruck) stroboscopic phenomena; 
Fuchs (Marburg) motivation according Ach; 
Paul Skawran new aspects Wundt’s theory 
feeling; Wilhelm Witte (Heidelberg) German 
schools psychology relation the theories 


University Vermont. 


Uexkiill; and Ludwig Klages behaviorism and 
physiognomy. 

Personality (10 papers). Johann Ruppert dis- 
cussed the characterology and sociology rogues; 
von Kunowski spoke fate and character psy- 
chological problem. Six papers were concerned 
with various aspects graphology; they were pre- 
sented Robert Heiss (Freiburg), Minna Becker 
(Hamburg), von Foerster (Hamburg), Kurt Seese- 
mann, Renthe-Fink (Bonn) and Pophal (Hamburg). 
Becker developed the thesis that the scribblings 
pre-school children are greater diagnostic signifi- 
cance than the handwritings school children, 
striking disharmonies the scribblings being indica- 
tive conflicts. Two new projective techniques 
were introduced Ehrig Wartegg (Thiiringen) and 
Wollrab (Bonn). 

Problems adjustment papers). Walter Hem- 
sing, psychiatrist who had just returned from cap- 
tivity, spoke psychological disturbances among 
prisoners war. Martha Moers (Bonn) reported 
the vocational rehabilitation cases brain 
injury. Elisabeth Schliebe-Lippert reported Ger- 
man youth extreme reticence and distrust. 
Ludwig Zeise (Munich), the basis experience 
with the selection elementary-school teachers, 
found the candidates generally uninhibited, free, 
accessible, mature and more oriented toward practi- 
cal goals than toward theoretical problems. Wil- 
helm Carspecken spoke wayward youth. 

Various papers). Heinrich Diiker (Marburg) 
reported mental efficiency from pervi- 
tin, caffeine and certain hormone preparations, 
while Wieding corroborated some Diiker’s find- 
ings with pervitin. The report Theodor Schar- 
mann psychology Austria indicated strong 
increase interest psychology that country, 
with regard educational reform, guid- 
ance and social work. 

The meeting concluded with visit historical 
landmarks, evening with artistic presentations 
and excursion the last day. 

BORNEMANN and AENNE BORNEMANN 
University Miinster Province Westphalia 
School for Social Work 
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NOTE PUBLICATION CIRCULATION FIGURES FOR PROFESSIONAL JOURNALS 


considered unethical, and indeed poor busi- 
ness, for newspapers conceal their circulation fig- 
ures. This because advertisers have right 
know how many prospective readers will probably 
reached space bought particular news- 
paper. 

There similar ethical reason for professional 
journals publish their circulation figures. Au- 
thors, deciding which journal send given 
contribution, would aided knowledge the 
probable size the scientific and professional audi- 
ence that would reached particular journal. 
course, size circulation only one criterion 
suitability choosing publishing medium since 
the kind readership most appropriate for given 
type contribution usually far more important. 
Other things being equal, however, published circu- 
lation figures would useful guide especially 
journals similar content and quality showed 
striking differences their circulation figures. 
Journals refusing publish such figures would, 
course, become suspect. 


The publication circulation figures 
sional journals accepted practice the 
medicine illustrated The Journal the 
and The New England Medical Journal. Thus 
precedent exists. 

The idea behind this plea for the publication 
circulation figures occurred the writer when 
accidentally discovered that specialized profes 
sional journal which had published specialized 
type contribution had circulation only few 
hundred whereas the number professional workers 
supposedly reached this journal runs into 
thousands. 

The present note merely “trial balloon” 
determine whether considerable number psy- 
chologists believe that professional journals 
psychology and allied fields should publish 
circulation figures. Perhaps the publications the 
American Psychological Association should take the 
lead. 

PATERSON 
University Minnesota 


CIRCULATION FIGURES FOR APA JOURNALS 


The circulation figures for APA journals used 
printed regularly part the annual report 
the Business Manager Publications. They were 
always year out date when published. And 
furthermore, such detailed report has been pub- 
lished since 1945. am, therefore, glad follow 
Professor Paterson’s suggestion. Here are publica- 
tion figures for 1947 for each the journals pub- 
lished the American Psychological Association. 
For the sake figures are also given for 
the year 1943 for those journals which the APA 
was publishing that WOLFLE 


Circulation 
Journal 1943 1947 


American Psychologist 
Applied Psychology Monographs 
Journal Abnormal and Social Psy- 


Journal Comparative and Physio- 
logical Psychology 

Journal Experimental Psychology. 
Psychological Abstracts 

Psychological Bulletin 

Psychological 
Psychological Review 
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the Secretary’s “Desk 


THE PLACE PSYCHOLOGY IDEAL 


all means read this book. the very ex- 
cellent report the University Commission 
advise the future psychology Harvard. 
But Harvard has monopoly the recommenda- 
tions makes the future sees for psychology. 
Those recommendations can adopted any 
university which wants make its psychology 
department more productive and more useful than 
now is. The first university follow all the 
Commission’s suggestions will have the best de- 
partment psychology the country. 

President Conant appointed the Commission early 
1945 because the proper place psychology 
the campus puzzled him must have puzzled 
many university presidents. Psychologists have 
been vigorous, sometimes belligerent, but never 
well united group. Psychologists are employed 
the School Education, the School Business, the 
Medical School, the counseling bureau, and some- 
times elsewhere well the department 
psychology. This scattering psychologists all 
over the campus bound puzzling. 

Where psychology belongs and what should 
expected were the questions which President 
Conant posed Alan Gregg, Director for the 
Medical Sciences the Rockefeller Foundation and 
chairman the commission, and his commission 
colleagues: Chester Barnard, President and 
Director the New Jersey Bell Telephone Com- 
pany; Detlev Bronk, Director the Johnson 
Foundation for Medical Physics the University 


-of Pennsylvania; Leonard Carmichael, president 


Tufts College; John Dollard, Professor Social 
Anthropology Yale; Thomas French, associate 
director the Institute for Psychoanalysis 
Chicago; Ernest Hilgard, chairman the de- 
partment psychology Stanford University; 
Walter Hunter, chairman the department 
psychology Brown University; Edward 
Thorndike, professor emeritus psychology 
Columbia University; Thurstone, professor 
psychology the University Chicago; John 

1A. Gregg, and others, The place psychology ideal 


university. Harvard University Press, 1947. Pp. 
42. $1.50. 


Whitehorn, professor psychiatry and psychiatrist- 
in-chief Johns Hopkins University; and Robert 
Yerkes, professor emeritus psychology 
Yale University. 

Because these six psychologists and six non- 
psychologists found that “probably American uni- 
versity possesses adequately staffed department 
psychology cover the needs undergraduate, 
pre-professional, and graduate students,” they 
developed plans for larger department psycho- 
logy, better housed, better staffed, better equipped, 
and able offer better training and service than any 
psychology department now existence. 

The Commission spent two years writing 
place psychology ideal university. that 
time they came pretty general agreement most 
issues, but not onall. There are number signed 
footnotes indicating dissent the wish for changed 
emphasis specific issues; Thurstone disagreed 
this point, French that, Hunter and Barnard 
third; sometimes two more members jointly 
signed minority statement. But most issues, 
the Commission apparently agreed; most points 
there are dissenting footnotes. place, 
incidentally, was there final disagreement between 
the psychologists and the non-psychologists the 
Commission. The agreement this whole dis- 
tinguished and varied group what the depart- 
ment psychology should and ideal 
university makes this report the most authoritative 
statement have what the university should 
expect its psychology department. Psychologists 
will have read the entire report; the following 
paragraphs are only summary, with few com- 
ments own. Every department head might 
well order two copies right away, one for himself 
and one present the president his 

The Commission believes that psychology 

department has four obligations: (1) contributes 
the general education college students; (2) 
provides valuable adjunct the preparation 
students for work education, law, medicine, the 
ministry, business administration, and engineering; 
(3) trains students for academic research and 
teaching psychology; and (4) trains students 
for work the applied fields personnel work, 
educational and vocational guidance, clinical psy- 
chology, and psychotechnology generally. 
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PSYCHOLOGY GENERAL EDUCATION 


The introductory course the only formal training 
that most students receive psychology. 
this course therefore that the department must make 
its primary contribution general education. The 
introductory course should introduce the student 
the subject matter psychology providing him 
with number systematic ideas, concrete facts, 
and general laws behavior. But more important, 
should develop the student “the idea that the 
intellectual and emotional life and behavior man- 
kind (himself included) may profitably studied 
dispassionate, orderly, and scientific manner.” 
The Commission recommends introductory course 
occupying from one-sixth one-fourth the 
student’s time for one academic year. Two-thirds 
this time can spent lectures and demon- 
strations; the rest should spent small con- 
ference section meetings. need not 
required course, but must well-taught course. 
The Commission pleads for more attention the 
teaching elementary psychology and for greater 
recognition for the faculty member who devoted, 
skilled, and effective teacher. 

There second way which psychology can 
contribute general education: “should, and 
eventually will, major part the scientific 
foundation for the slowly evolving art education. 
Dependable knowledge the aptitudes and capaci- 
ties the pupil, and more important, his interests 
and enthusiasms, are incomparably more important 
for effective education the individual from birth 
maturity than are the so-called “subjects” now 
then, for intelligent applications psychological 
knowledge and skills appears the diagnostic 
study, educative treatment, and vocational guidance 
the presumptively normal individual.” 
applying its knowledge and skill educational and 
counseling problems, the Commission believes that 
the psychology department can increase materially 
the effectiveness the university’s general education 


program. 


PSYCHOLOGY PRE-PROFESSIONAL TRAINING 


“We believe that some instruction psychology 
may properly given the faculties education, 
medicine, business administration, law, theology, 
and engineering; that such instruction should 
given men with sound training psychology; 
and that investigative work related the actual 


problems posed experience these different 
fields should conducted those who are 
charged with this teaching.” 


The instructors responsible for these courses, the 
Commission believes, should have joint appoint- 
ments; they should part and feel part the 
department psychology. the same time they 
should and feel part the faculty the pro- 
fessional school they serve. Only this way can 
they keep close touch with developments 
psychology the one hand and problems the 
professional group they serve the other. 

The skepticism which professional schools have 
sometimes felt towards psychology justified 
long the psychology department offers, for ex- 
ample, course industrial psychology taught bya 
psychologist whose knowledge industry wholly 
academic. The Commission condemns such courses, 
but with equal vigor points out that business 
man who knows psychology not the remedy for 
psychologist who knows business. The policy 
recommended, joint appointment, will mean selec- 
tion the teacher both departments. will 
keep him continuous contact with both psychology 
and the professional school. And will make the 
training the professional school students more 
valuable. 


PSYCHOLOGY FOR THE PSYCHOLOGIST 


The. department must also train psychologists. 
Prerequisites which the Commission lists for the 
advanced study psychology are courses physics, 
general biology, evolution and genetics, physiology 
(including knowledge the regulatory systems 
other than the nervous system), anthropology, 
sociology, and psychiatry. Somewhere along the 
line the young psychologist must learn speak and 
write clear, concise, and effective English prose. 
psychologists are extend their usefulness and 
influence they must There more 
support for this recommendation Shartle’s series 
job descriptions (AMER. PSYCHOLOGIST, 1946, 
559-582) than anywhere else know. describing 
the duties psychological specialties, in- 
cluded ability write speak effectively among 
the requirements 17. psychologists are have 
these skills, must make certain the graduate 
schools earlier that they develop their linguistic 
abilities. 
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The most controversial all the Commission’s 
recommendations comes the point where the 
psychologist receives his final academic degree. 


“We believe that advanced and professional 
degree, the PsyD, should given the Depart- 
ment Psychology under the Faculty Arts and 
Sciences graduate degree for persons seeking 


much but differing from the PhD psychology, 
which guarantees high ability and fitness teach 
the subject, there should created three-year 
course professional training for practicing psy- 
chologists. intern year would eventually 
required for the degree. Such course would lead 
the degree PsyD. This degree should 
given guarantee sound knowledge the 
fundamentals psychology and competence one 
more the following ‘applied’ fields: educa- 
tional, business, industrial, clinical and ‘person- 
ality’ psychology; and skill the uses the best 
available methods interviewing, testing, analy- 
sis, and guidance.” 


number objections the new degree are 
recognized: the Arts and Sciences faculty does not 
ordinarily give professional degrees; there not 
enough content justify two degrees psychology; 
applied aspects psychology can learned better 
the job than they can the class room and 
laboratory; the degree may come considered 
inferior the PhD with the result that will 
refuge for those who fail secure PhD; the ablest 
students who anticipate careers applied psy- 
chology will work for the PhD and will pick addi- 
tional knowledge the applications psychology 
however they can. These objections are recognized, 
but half the members the Commission agreed 
that they carried less weight than the arguments 
favor the creation the new degree. PhD 


physiology who wanted practice medicine could 
doubtless pick eventually much what would 


have gotten better medical the analogy 
not close but serves convey idea the value 
keeping quite clearly mind the difference 
purpose between PhD degree psychology now 
awarded and the suggested degree PsyD.” 

the new degree adopted, the Commission with 
dissenting footnote decided, should awarded 
the same faculty that awards the PhD; there 
should splitting into “pure” and “applied” 
faculties, departments, schools. “Psychology 
faces first inner dissension and then secession and 
long set quarrels theory and practice are not 
kept together working harness.” 


ACROSS THE SECRETARY’S DESK 


Should the PsyD awarded? Six members 
the Commission thought so. Six were uncertain. 
Ten years ago would have been more certain 
the answer: practically all would have opposed 
it. But now the degree actuality: the Uni- 
versity Montreal has been awarding for 
years; other universities are considering it. And, 
with without special degree, special curricula for 
students applied psychology are being taught 
many our graduate schools. 

believe that the present effort develop 
specialized graduate training programs for clinical 
psychologists (AMER. PSYCHOLOGIST, 1947, 539- 
558) ought examined very critically light 
the arguments for single curriculum and degree pre- 
sented the Harvard Commission. Money from 
the Veterans Administration and the United States 
Public Health Service has persuaded establish 
special graduate programs for future clinical psy- 
chologists. That development has the support 
the more medically-minded members the psycho- 
logical profession. has the endorsement our 
allies psychiatry. But, suspect, may for 
the benefit the psychiatrists and the medically- 
minded psychologists and not for the benefit 
program for clinical psychologists should also 
establish special graduate programs for industrial 
psychologists, school psychologists, counseling and 
guidance psychologists, and perhaps for other psy- 
chological specialists? The Commission thinks not: 


“Just the degree designates person who 
competent graduation practitioner, and 
yet there are university degrees for 
pediatricians, ophthalmologists, etc., the PsyD 
would indication that its possessor has 
sound training the fundamental principles 
psychological science, plus appropriate experi- 
ence those applied fields which doubtless 
will proceed obtain further experience and ex- 


Furthermore, the Commission believes, the major 
opportunity for applied psychology not the 
medical setting but “in the diagnostic study, educa- 
tive treatment, and vocational guidance the 
sumptively normal individual.” Men medical 
wisdom served the Harvard Commission; we- 


ought consider their report very carefully before: 


too far making our applied graduate 
training specialized adjunct psychiatry. 
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THE IDEAL DEPARTMENT 


What kind department psychology will 
able serve all these purposes? The Commission 
outlines five points policy which they consider 
axiomatic: 


“opportunity and freedom for change and develop- 
ment must provided; working contact between 
all the psychologists the university should 
created and maintained; the department should 
large enough contain, and its spirit and re- 
sources interest and reward, wide variety 
psychologists; psychology already occupies and 
bids fair increasing measure hold place 
larger number professional schools than any 
other academic subject; the time hand for the 
creation course prepare professional psy- 
chologists qualified practice apply psycho- 
logical knowledge psychotechnologists, clinical 
psychologists, personnel managers, experts 
vocational 


Implementation these axioms policy requires 
that every psychologist the university attached 
the department psychology. may hold 
joint appointment another department school, 
but cannot separated entirely from the depart- 
ment psychology. administrative arrange- 
ments make this difficult they should changed.” 
The department psychology should encompass all 
phases psychology, from physiological social, 
from pure applied. arguments for the 
separation social psychology from the rest 
psychology must explained other grounds than 
those logic.” Commenting the separation 
social and clinical psychology from the rest psy- 
chology and their new location the Department 
Social Relations Harvard, President Conant 
remarks the Foreword: familiar with 
Harvard and its tradition dissent will not 
altogether surprised and may even amused that 
affairs should have taken this somewhat unusual 
turn.” 
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ideal university the Department 
ogy should large. 


“As conservative estimate, the staff should 
number from twenty twenty five, approxi- 
mately half being professorial rank, assist- 
ant professors higher. The salary budget 
can calculated the light prevailing aca- 
demic salaries. Psychology needs the services 
technicians, animal caretakers, laboratory mainte- 
nance well secretarial assistance, nursery 
school and other school affiliation, library main- 
tenance, and research funds... 

“An adequate department would contain, 
besides teachers with the usual teaching and re- 
search responsibilities, some persons with psycho- 
logical training but with service and supervisory 
responsibilities connection with ‘field work’ 
schools, hospitals, etc. 

“The facilities for psychology ideal uni- 
versity would make the present laboratories, 
seminar rooms, scattered libraries, and inadequate 
instrumentation our universities seem primitive 

“In the ideal university there should 
specially designed building for instruction and 
research the psychological sciences and their 
respective applied branches...” 


Does the Commission’s picture seem 
Remember that they are discussing the department 
psychology ideal university. Not evey 
school can afford such expansiveness either 
psychology any other department. But ther 
will departments that fit the 
description. least for the present, has 
chosen different path and may not have one, 
But Chicago might, California Yale 
ber other universities that would like consider 
themselves ideal universities. will have 
such departments. They will come partly becaus 
the vision the Harvard Commission, but mainly 
because what the Commission saw and reported: 
the increasing importance and usefulness the 
young and growing subject that psychology— 
WOLFLE 
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President, the Corporation 
President, Division Industrial and Business Psychology 
President, the New York State Psychological Association 
Vice-Chairman, Division Anthropology and Psychology, National Research Council 


philosophy Harvard University, died Cam- 
bridge December 30, 1947. was nearly 
years age. 


Catherine Gage Philadelphia, Pennsylvania, 
for five years member APA, died September 
10, 1945. 


Ray Chard, clinical psychologist the 
Hospital Lyons, New Jersey, died the age 
years. 


Ross, long member the faculty the 
University Kentucky, died last April the age 


Martin Remp died October 1947. had 
retired from the College Wooster 1944. 


The American Board Examiners Professional 
Psychology met Ohio State University De- 
cember 19, 20, and full account this meet- 
ing will presented later date. This present 
statement designed keep the Association in- 
formed the Board’s general progress. Prior 
this meeting, each member the Board had re- 
viewed the 439 applications submitted October 
10. the basis this preliminary balloting and 
review, the credentials the 189 cases whom the 
preliminary, balloting had shown the closest agree- 
were reviewed exhaustive detail. 

The Board voted award its diplomas 102 
these candidates, make further study 
87, and complete its study the re- 
maining 250 its next physical meeting February. 

Since the first deadline October 10, additional 
applications have been received and are being 
-circulated the Board for preliminary balloting 
the next physical meeting. Names the 
candidates whom the Board has voted award 
its diplomas will announced personal letter 
and early bulletin. 

the same time, the Board has outlined the 
‘areas knowledge over which proposes examine 
and, after review interested divisions 


Psychological Notes and News 


Alfred North Whitehead, professor emeritus 


_of the Association, these areas examination wil 
also announced. 

Any applicant may address inquiries 
the status his application now before the Board 
the Secretary-Treasurer, John Darley, Psychology 
Building, University Minnesota, Minneapolis 
Minnesota. 

The Board will shortly invite those candidate 
whose was earned after 1935 and who hold 
PhD submit their applications. This constitute 
the group cases for whom examinations 
mandatory according the Board’s By-Laws. 


purpose new program announced the 
partment Psychology Northwestern 
versity. The program will supervised Claude 
Four graduate-assistant instructorships, 
providing full tuition and stipend $1600, will 
instituted with the beginning the 1948 summer 
session. Applicants should hold the its 
equivalent. 

During the summer session each trainee wil 
register for course teaching methods and 
problems, brief course on; classroom speech and 
voice problems, and teathing practicum. The 
practicum will require that teach small section 
elementary psychology, including preparation 
examinations, demonstrations, and methods 
counseling students. Supervision and constructive 
criticism will given the staff member 
charge the course and others the staff. 
_No other course registrations will possible 
during the summer quarter, but during the three 
subsequent academic quarters the full quota 
courses allowed graduate assistants (10 quarter 
hours) may taken. During these quarters 
fewer hours practicum credit will given, and 
the trainee may elect courses his area specializa- 
tion psychology. has earlier demonstrated 
his proficiency, will given responsibility for 
regular sections the elementary course psy- 
chology. His will supervised 
classes visited until this seems longer necessary. 

Each trainee this program will given addi- 
tional opportunities during the final year his 
PhD, his work has been satisfactory, gain ex- 
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perience other teaching situations the Evanston 
and Chicago campuses. Persons wishing apply 
should write the Department Psychology 
Northwestern. 


The organization Psychological 
Association that will represent all psychological 
interests the state was the purpose discussion 
November twenty-eight Illinois psycholo- 
gsts. the end the meeting continuation 
committee consisting Agnes Sharp, chairman, 
George Speer, and Mary Rynerson was asked 
summarize the discussion and prepare recom- 
mendations. 

The continuation committee work and has 
appointed several additional committees work 
specific problems the new state association. The 
committee using the News Letier the 
Association for Applied Psychology medium for 
reporting its activities and plans the psycholo- 
gists Illinois. Anyone interested who does not 
already receive the News Letter may upon 
payment the mailing charge $1.00 year the 
treasurer the IAAP, Dr. Julian Pathman, Illinois 
Neuropsychiatric Institute, Chicago, Illinois. 


The New York State Psychological Association 
held its first meeting Syracuse University 


January 31, 1948. George Bennett was elected 
president. The NewYork State Psychological Asso- 
cation the new name the New York State 
Association Applied Psychologists. corre- 
sponds better with the new constitution, recently 
adopted the members, which makes the associa- 
tion representative all psychological interests 
within the state. 


The importance psychology, anthropology, and 
sociology for the future welfare our nation was the 
theme James Conant’s presidential address 
December 27, 1947 the American Association for 
the Advancement Science. His title was “The 
Role Science Our Unique Society.” 

Dr. Conant’s theme, part, was that these 
sciences need not ashamed making value 
judgments. pointed out that all the medical 
sciences are devoted the value judgment that life 
better than death. “Much more than the 
Hippocratic oath involved; only society 
where life considered preferable death and 


AND NEws 


where health glorified would funds flow freely for 
the study 

made the proposal that psychology, anthro- 
pology, and sociology accept the value judgments 
which make our country unique, namely, the ideals 
equality, minimum class distinction, and 
maximum individual freedom. Naturally, 
stated, these are ideals, and practice may not 
realised perfectly; such fact does not make 
hypocrites subscribing them ideals. 

“Would not all happy felt certain 
that decade hence the United States would 
appreciably nearer those historic seems 
tome. Therefore, the set social ideals correspond- 
ing these goals might form the basis agreement 
among the scientists question. All concerned 
with medical science, however objective and neutral 
they may claim be, are urged forward with 
desire improve the public health and firm con- 
viction they will so. Likewise, the scientist 
concerned with human relations and the structure 
society must have conviction the practical 
objectives the practitioners his field and beliei 
the possibility accomplishing least some 
the objectives they have mind.” 

“These types work seem full promise. The 
point view the younger men these fields 
indicates that the time now hand when rapid 
advances will forthcoming, and from these 
advances will flow practical consequences great 
value this nation.” 

the future which exciting, for even the 
most enthusiastic readily 
admit that the present moment the conceptual 
schemes his disposal are the equivalent what 
chemists and physicists had the late 18th 
Century.” 

The complete address appears Science for 
January 23, 1948. Psychologists will find 
great interest. 


Travel the Twelfth International Congress 
Psychology. possible that help may secured 
either through the State Department the British 
Foreign Office for those who wish attend the 
Twelfth International Congress but 
who have difficulty making reservations. Plans 
are not yet complete and useless the present 
time write for assistance either office. How- 
ever, those having difficulty securing passage 
may write the APA office. plans materialize: 
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for assistance through either government office, that 
information will sent those who request it. 

The price one-way and round-trip fares from 
New York Prestwick, Scotland the British 
Overseas Airway Corporation planes was printed 
incorrectly the September issue this journal. 
The correct fares are $305 one way and $550.70 
round trip. 

all-expense tour for psychologists being 
planned the World Study Tours Columbia 
University Travel Service, New York 27, New York. 
The party will sail about June 20, visiting psycho- 
logical centers Paris, Geneva, Zurich, and Prague 
before the International Congress opens July 23. 
week vacationing among the Norwegian fjords 
will provided between the end the Congress 


Psychology and the opening the International 


‘Congress Mental Health London August 11. 
group will return New York about September 
The party will led Richard Crutchfield 
Swarthmore College. All expenses will come 
about $1150 Registrations for the trip may 
sent either Dr. Crutchfield World Study 

Plans for special trip airplane somewhat 
reduced fares have been made Robert Burn- 
ham. estimated that the cost, including 
regularly scheduled round-trip American Overseas 
Airlines transportation, Congress fee, all meals, 
lodging, necessary land transportation, etc., will 
less than person. The exact cost will depend 
upon the number making the trip. Cost will 
held down using hostel accommodations 
wherever possible, except London, and the 
regular discounts for group travel. The group will 
leave New York July 20. After the Congress 
there will week sightseeing through Scotland 
and England and three four days London. 
Anyone wishing can remain London for the 
International Congress Mental Health; plane 
reservations can made for return any date 
long the request made early. Plane seats have 
been reserved for people. These seats will 
allotted first-come-first-served basis, and 
possible reserve more seats. All persons who 
desire travel with this group should write Dr. 
Robert Burnham, Color Control Department, 
Eastman Kodak Co., Kodak Park Works, Rochester 
New York. 


The Committee Standards for Psychologica 
Service Centers has broadened the scope 
inquiry order include all psychological services 
This change follows the plan recommended 
Board Directors the Detroit meeting. 
returns will used the committee setting 
standards for inclusion Directory Psycho 
logical Services. 

All members, whether Fellows Associates, 
shortly receive postcard notices, with which they 
may request copy the Psychological Service 
Questionnaire. Those who returned Part the 
Yearbook Questionnaire should disregard this post- 
card. All others who are charge psychological 
“team”, working independently, should fill out 
the postcard. 


Graduate fellowships, scholarships, and 
ships, not listed the table printed pages 
the January, 1948 American Psychologist, are 
described the following paragraphs. the 
table, means “‘and exemption from 
means 

University California, Berkeley, California. 
Term begins middle September. Apply for ad- 
mission Dean the Graduate Division. Tuition: 
resident, $27.50; nr, $150 per year. few scholar- 
ships; apply Feb. Dean the Graduate 
Division. Three half-time research assistantships 
and half-time teaching assistantships 
year. Apply April Tryon, Chairman, 
Department Psychology. 

Clark University, Worcester, Massachusetts. 
Term begins September 20. Apply for admission 
March Professor Vernon Jones. Tuition: 
$400 year. Six scholarships $600 year and 
two fellowships year. Apply March 
Vernon Jones, Chairman, Department Psy- 
chology. Applicants should send transcript and 
results Graduate Record Examination. 

Colgate University, Hamilton, New York. Term 
begins September. Apply for admission 
August Chairman, Committee Graduate 
Study. Tuition: $500 year. Six assistantships 
for counseling freshmen and one teaching assistant- 
ship; hours work per week; stipend $1200. 
Apply July Dr. Lawson, Chairman, 
Committee Graduate Study. 

University Delaware, Newark, Delaware. Term 
begins about Sept. 20. Apply for admission 


- 
April 
teachir 
work 
Dr. 
cholog 
| ayear 
ship 
date; 
teachi 
work 
Theln 
Psych 
Ft. 
Term 
April 
hours 
June 
resid 
abou 
Tuit 
scho 
Deai 
for 
Prof 
begi 
stip 
Slat 
Ter 
Dez 
nr, 
ex; 
2 


April Chairman, Dept. Psychology. Two 
teaching assistantships; approximately hours 
work per week; stipend $900 ex. Apply April 
Dr. MacPhee, Chairman, Dept. Psy- 
chology. 

George University, Washington 
D.C. Term begins September 22. Apply for ad- 
mission Director Admissions. Tuition: $360 
ayear. Scholarship stipends apply Scholar- 
ship Committee. One assistantship for candi- 
date; hours work per week; stipend $300. One 


teaching assistantship for PhD candidate; hours 
per week; stipend $600 ex. Apply Prof. 
Thelma Executive Officer, Dept. 


Psychology. 

Ft. Hays Kansas State College, Ft. Hays, Kansas. 
Term begins Sept. Apply for admission 
April Prof. Reed. Tuition: resident, 
$94; nr, $148 year. Two scholarships; 
hours work week; stipend $528. Apply April 
Prof. Reed, Chairman, Dept. Psychology. 

Louisiana State University, Baton Rouge, La. 
Term begins Sept. 16. Apply for admission 
June Dean Graduate School. Tuition: 
resident, none; nr, $120. Four six fellowships; 
hours per week; stipend $360-$720. Apply 
before June Prof. Teska, Chairman, 
Dept. Psychology. 

University Maine, Orono, Maine. Term begins 
about Sept. 15. Apply for admission May 
Dean Edward Brush, Dean Graduate Studies. 
Tuition: resident, $175; nr, $300 year. One 
scholarship providing tuition: apply May 
Dean Brush. Some teaching assistantships; $800 
per year for hours work week and $1600 year 
for hours work week. Apply June 
Prof. Douglas Glanville, Chairman, Dept. 
Psychology. 

University Miami, Miami, Florida. Term 
begins October. admission June 
Dr. Slater. Tuition: $22.50 credit hour. 
Five scholarships; hours work per week; stipend 
$400. Five assistantships; hours work per week; 
stipend $750 ex. Apply June Prof. 
Slater, Chairman, Dept. Psychology. 

Michigan State College, East Lansing, Michigan. 
Term begins Sept. 15. Apply for admission 
Dean, Graduate School. Tuition: resident, $141; 
nr, $366 year. Scholarships, some specifically 
reserved for foreign students, with variable stipends 
ex; fellowships for foreign students $300 
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Apply Dean, Graduate School. Seven research 
and teaching assistantships; hours work week; 
stipend $800 $1000 ex. Apply Prof. 
Harold Anderson, Chairman, Dept. Psy- 
chology. 

University Missouri, Columbia, 
Term begins Sept. 10. Apply for admissicn 
March Registrar. tuition. Cne more 
scholarships $350 year. One more fellow- 
ship $650a year. Seven teaching assistantships; 
hours work stipend $700 $800. Apply 
March Prof. Fred McKinney, 
Dept. Psychology. 

Montana State University, Missoula, Montana. 
Term begins Sept. 20. Apply for admission 
April Dr. Clark, Dean the Graduate 
School. Tuition: One and 
teaching assistantship; hours work week; 
stipend $700 tuition. Apply Prof. 
Atkinson, Chairman, Dept. Psychology. 

University Nebraska, Dept. Educational 
Psychology and Measurements, Lincoln Nebraska. 
(Dept. Psychology’s data were published 
previous table.) Term begins Sept. Apply for 
admission March Dean Graduate College. 
Tuition: resident, $150 nr, $300. One two re- 
search assistantships; stipend $300-$600 ex. Three 
teaching assistantships; stipend $400-$1000 ex. 
Apply March Dean Graduate School. 
Two part-time instructorships; stipend $1000. Apply 
Prof. Worcester, Chairman, Dept. 
Educational Psychology and Measurements. 

University New Hampshire, Durham, New 
Hampshire. Term begins Sept. 20. Apply for 
admission May Prof.H.A.Carroll. Tuition: 
resident, $160; nr, $360 year. Three research 
assistantships; hours work week; stipend $800 
Chairman, Dept. Psychology. 

University New Mexico, Albuquerque, New 
Mexico. Term begins about Sept. 15. Apply for 
admission Director Admissions. Tuition: 
resident, $136; nr, $336 year. Tuition scholar- 
ships and fellowships $400 $600 tuition. 
Apply Dean Graduate School. Four graduate 
assistantships; hours work week; stipend 
$800 tuition. Apply Prof. Shaklee, 
Chairman, Dept. Psychology. 

University Oklahoma, Norman, Oklahoma. 
Term begins Sept. 13. Apply for admission 
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March Dean Fellows. Tuition: resident, 
$48; nr, $168. One two scholarships; 
hours work week; stipend $100 $200 one-half 
regular tuition and all tuition. One two 
fellowships $300 $500 year (ex above). 
Apply March Dean Snyder. Ten 
graduate assistantships; hours work week; 
stipend $810 $1012 (ex above). One teaching 
assistantship; hours work week; stipend 
(ex above). Apply March Prof. 
Wilson, Chairman, Dept. Psychology. 

Purdue University, Lafayette, Indiana. Term 
begins Sept. 20. Apply for August 
Dean Graduate School. Tuition: resident, 
none; nr, Eight fellowships $1200 ex. 
teaching assistantships; hours 
April Prof. Knight, Director, Division 
Education ard Applied Psychology. 

University Southern California, Los Angeles 
California. Term begins Sept. for ad- 
mission May Director Admissions. Tui- 
tion: approximately $450 year. scholarships; 
hours work week; stipend $392. Apply 
July Miss Helen Haller. Fifteen teaching 
assistantships; hours work week; stipend 
Raubenheimer. 

University Tennessee, Knoxville, Tenn. Term 
begins Sept. 29. Apply for admission Sept. 
Dean Graduate School. Tuition: resident, $150; 
nr, $225. Several fellowships; stipend $1000-$1200 
ex. Four research assistantships; hours per week 
stipend $600-$1000 ex. Three teaching assistant- 
ships, duties are teaching credit hours; stipend 
$1000-$1200 ex. Apply April Prof. Axel. 
Brett, Chairman, Dept. Psychology. 

Tulane University Louisiana, New Orleans, 
La. Term begins Sept. 24. Apply for admission 
March Prof. Cecil Mann. Tuition: 
$400 year. Two tuition scholarships. Two 
teaching assistantships; hours work week; 
stipend $800 ex. Apply March Dean 
McCutcheon, The Graduate School. 

University Vermont, Burlington, Vermont. 
Term begins Sept. Apply for admission before 
Sept. Prof. Metcalf. Tuition: $350 
year. Possibly some scholarships; apply Prof. 
Paul Moody, Director Graduate Study. One 
graduate assistantship with stipend $700 year 
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ex. Apply Prof. John Metcalf, Chairman, 
Dept. Psychology. 

University Wisconsin, Madison, Wisconsin, 
Term begins Sept. 14. Apply for admission 
Feb. Dean the Graduate School. Tuition: 
resident, $120; nr, $320 year. Two scholarships 
$400 year tuition. One fellowship $800 
(ex above). Four five research assistantships; 
hours work week; stipend $900 $1100 
(ex above). Fifteen teaching assistantships; 
hours work week; stipend $750 $900 (ex 
above). Apply Feb. Miss Sage, 
Secretary, Dept. Psychology. 


The Inter-Society Color Council will hold its 17th 
annual meeting the Hotel Pennsylvania, New 
York, March 2-3, 1948. Anyone who inter- 
ested welcome attend. Copies the final 
program notice may obtained writing the 
chairman the program committee, Walter 
Granville, Container Corporation America, 
Dearborn St., Chicago Illinois. 


The University Oslo has announced gift 
$16,600 from the Grant Foundation for financial 
support two-year research project concerned 
with the selection and guidance students. Dr. 
Oeyvind Skard, who has been studying college 
personnel methods the University Minnesota, 
will the director the project. 


Philip Worchel February 1948 will join the staff 
the University Texas the rank associate 
professor. was formerly Tulane University. 


Ernest Newland has resigned associate 
director the Department Military 
and Leadership the Military Academy, West 
Point, order accept professorship psy- 
chology the University Tennessee, starting 
March 15, 1948. Consideration now being given 
filling the West Point position civil service 
basis. 


William Grove has resigned his position the 
University Pittsburgh order accept position 
psychologist and director child service studies 
with the Phoenix Public Schools. Carroll 
Whitmer, formerly with the Pittsburgh Public 
Schools, will replace Dr. Grove professor ofpsy- 
chology and director the Division Psycho- 
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logical Services the University Pittsburgh. 
These changes become effective the beginning 
the spring semester. the same time, Jack 
Matthews, formerly Purdue University, will be- 
come director the Speech and Hearing Clinic 
the University Pittsburgh. Dr. Matthews’ 
position joint appointment the departments 
psychology and speech. 


The Department Psychology Northwestern 
University Evanston and Chicago has now com- 
pleted the major portion its postwar program 
development with respect staff. Present faculty 
members include Gilliland, William Hunt, 
Donald Lindsley, Richards and Robert 
Seashore, Chairman, full professors; Claude 
Buxton, Lester Clark, Albert Van Dusen and 
Ruth Wyatt (Psychology and Music) associate 
professors; Frank Dudek, Carl Duncan, Robert 
French, Robert Kleemeier, and Benton 
Underwood assistant professors, and Helen 
Sargent part-time lecturer. For the current year 
special seminars clinical psychology are being 
offered Samuel Beck Michael Reese Hos- 
pital and Jules Masserman and Benjamin Boshes 
the Northwestern Medical School, Department 
Nervous and Mental Diseases. Work the area 
social psychology being developed jointly with 
Kimball Young, Chairman the Department 
Sociology. 

Visiting professors for the 1948 Summer Session 
will include David Grant, University Wisconsin, 
who will teach special courses the area quanti- 


tative methods and Wilson, director the 


Tavistock Clinic London, England, who will offer 
special seminar social psychology under the 
joint sponsorship the departments psychology 
and sociology. 


Cleveland College Western Reserve University 
announces the following appointments: Eleroy 
Stromberg, chairman; Wesley Osterberg, formerly 
the University Wisconsin’s Division Applied 
Psychology, instructor; and Richard Earhart, for- 
merly private practice, instructor. addition, 
Jay Otis the full-time director the Personnel 
Research Institute. 


Walter Lifton resigned his position Senior 
Vocational Appraiser Hunter College Veteraus 
Guidance Center join the psychological staff 
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the Bio-Mechanical Knee Project the Research 
Division New York University College Engi- 
neering. 


Trends Social the topic 
for conference the University Pittsburgh 
March and 1948. The speakers are 
Behanan, Jerome Bruner, Paul Lazarsfeld, 
Robert Merton, James Miller, and 
Moreno. The conference open psychologists, 
scientists related fields, graduate students. 


Results the Columbia Greystone Project will 
reported meeting the New York Academy 
Medicine, 103rd St. and Fifth Ave., New York City 
March 18th 19th. 

This study was made forty-eight psychotic 
patients attempt find the relationships be- 
tween parts the frontal lobes the brain and 
psychosis. Fifteen psychologists whose work was 
coordinated Carney Landis applied over thirty- 
five different psychological tests experiments 
the patients before and after brain operations. 
These psychological findings have been related 
other available medical, surgical, psychiatric, chemi- 
cal, and laboratory results. The psychological and 
psychiatric sections the work will presented 
the March 19th session. Interested members the 
APA are invited attend. 


Calvin Stone Stanford University has re- 
ceived grant $1,200 from the Scottish Rite Com- 
mittee Research continue through 1948 his 
studies effects electro-convulsive shock. 


Robert Wherry join the staff the Ohio 
State University professor psychology, effective 
October, 1948. This year had returned the 
University North Carolina after spending the war 
years the Office the Adjutant General. 


Clinical Psychologist, Hawaii. The Psychological 
Clinic, University Hawaii, has opening for 
clinical psychologist either sex, preferably with 
PhD and with suitable training and experience. 
Appointment made the Assistant Psy- 
chologist level, with salary range $3,780-$4,720, 
plus monthly bonus $48.00. The position calls 
for child guidance work the Territorial Bureau 
Mental Hygiene. Qualified persons should write 
Dr. Herrick, Asst. Director, Psychological 
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HOW KEEP 
ASOUND MIND 


This widely used, standard text for college 
courses mental hygiene, presents clear, 
untechnical language, the essential principles 
sound mental health. The approach un- 
biased and objective and the content the 
book based the point view that mental 
health dependent large part the forma- 
tion and practice correct and sound mental 
habits. 404 pages. $3.00 


CREATIVE AND 
MENTAL 
GROWTH 


Viktor Lowenfeld 


More than text methods teaching art, 
this new book also text the psychology 
the growth aesthetic creativeness. The 
author presents the psychological background 
and understanding necessary fcr correct art 
stimulation suited for different age levels, and 
shows how this psychological background ap- 
plies the practical teaching situation. Pub- 
lished December 23, $4.50 


EDUCATIONAL 
PSYCHOLOGY 


Gates and Others 


This book presents with authoritativeness and 
completeness the wealth assistance the psy- 
chologist able give the educator—under- 
standing child development and learning 
processes; metheds guiding and stimulating 
learning and development; analysis and measure- 
ment intelligence, aptitudes and abilities 
disabilities; standards and safeguards 
mental health. 805 pages. $3.75 


THE MACMILLAN COMANY New York 


Clinic, University Hawaii, Box 18, 
10, 


Minnesota. The Youth 
Service Commission the State Minnesota 
employ clinical psychologist suitable training 
and experience direct the diagnostic and treatment 
service for delinquent youth assigned the 
mission for study. non-competitive examination 
under Minnesota Civil Service may 
The salary excess five thousand 
dollars”. Qualified persons should write Whittier 
Day, Director, Youth Conservation Commission, 
State Office Building, St. Paul Minnesota. 


Washington State. The 
State Washington has vacancy for Chief 
Clinical Psychologist the mental hygiene clinic 
the health department. The clinic Seattle 
under the full-time direction psychiatrist; two 
psychologists are the staff. Emphasis given 
work with children young people through 
college age. Applicants must have and 
three years professional experience psychiatric 
clinic, which one year must have been super- 
visory capacity. The salary range from $3600- 
$4320. Further information and application forms 
are available from the State Dept. Health, 1209 
Smith Tower, Seattle Washington. 


Clinical Psychologist, The Tri- 
County Child Guidance Center Harrisburg, 
Pennsylvania announces vacancy for staff psy- 
chologist, oriented clinical work with children, and 
experienced examining babies. For information 
write Mrs. Lorna Sylvester, Executive Director, 
Tri-County Child Guidance Center, 820 North Third 
Street, Harrisburg. 


Research Psychologist, New York. The Saranac 
Lake Study and Craft Guild, pioneer rehabilitation 
organization, seeking qualified psychologist 
develop basic research project the psychological 
factors involved the rehabilitation the tubercu- 
lous. The director this project will survey the 
material available, define the problem, and ad- 
minister the program its acceptance. Informa- 
tion relative this opportunity may obtained 
from William Stearns, Guild House, 100 Main 
Street, Saranac Lake, New York. 
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The LHEMATIC 
APPERCEPTION 


THE THEORY AND TECHNIC INTERPRETATION 


important new book that will accelerate the TEN CHAPTERS 


History and Development 


Written one the principal investigators the test, 


workbook, not dry compilation established tion 
doctrine. The Scheme 
describes new scoring system that puts special 
havior problems. Level Analysis 


organisation personality—as exploratory Region the Family 


research instrument. Diagnosis Personality: 
traces the relationship between phantasy and Social Relation- 
behavior. Criteria the depth repression are 
provided. Diagnosis Personality 
offers original technic studying changes the Marital Relationships 
personality which throws new light develop- 


Diagnosis Personality: 


mental dynamics. Work and Vocational Setting 
based the author’s analysis over 300 protocols 
individuals both sexes, ranging age from 


years. 320 pages $5.00 


The author: 
SILVAN TOMKINS, h.D., Research Associate, College Entrance Exami- 


nation Board; Visiting Lecturer Clinical Psychology, Princeton University. Formerly Lec- 
turer Clinical Psychology, Harvard Psychological Clinic, Harvard University. 


Please send approval copy 
Tomkins: THE THEMATIC APPERCEPTION 


GRUNE STRATTON 


381 Fourth Ave., New York 16, 
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The Basic Pictorial Material 


Contemporary Psychology, Presented 
—for the first Book Form 


David Katz 


Professor Psychology, Stockholm University 


David Katz has given most valuable book. Physically, can 
now cross the Atlantic number hours. But, culturally, America and 
Europe tend remain separate, not drift farther apart. this situation 
more obvious than psychology. Under these circumstances, must 
grateful Professor Katz for showing means many impressive pictures how 
colorful and varied the interests psychologists are 
KOHLER, Research Professor Philosophy and Psychology, Swarthmore College. 


The volume covers all major branches psychology and 
allied subjects, carrying illustrative material in: 
AND ADOLESCENTS, THE HANDICAPPED, 


HABILITATION AND VOCATIONAL GUIDANCE. 
$5.00 


PHILOSOPHICAL LIBRARY, Publishers 


East 40th Street, Dept. 99, New York 16, N.Y. 


LIMITED EDITION 
ORDER NOW! 


Please send me........... copies the PSYCHOLOGICAL 
ATLAS, $5.00 per copy. Enclosed are 


Your Bookstore, Use Handy Order Coupon: 
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